ATHLETIC DEPARTMENT TRUST 	    

Footnote
1 The term student-athlete does appear in this article. Because the sample for this survey consisted exclusively of NCAA coaches, the researcher felt it important to use their lexicon (cf. Staurowsky & Sack, 2005).

	Table 1 Sample Items for Each Facet of Athletic Department Trust

	Trust Dimension
	Sample Item

	Coaching Staff’s Trust in Coaching Staff
	· The coaching staff in our department is suspicious of each other* (benevolence)

	
	· The coaching staff in our department is open with each other (openness)


	Coaching Staff’s Trust in Athletic Director
	· The A.D. in our department is competent in performing his or her job (competence)

	
	· The coaching staff in our department can rely on the A.D (reliability)


	Coaching Staff’s Trust in Student-Athlete
	· Student-athletes in our department are secretive (openness)

	
	· The coaching staff in our department believes what student-athletes say (honesty)

	*This item is reversed scored

	


	
Table 2 Demographic Representation of the Sample (n = 405)

	Tenure at Current Institution (n = 369)
	Coaching Level (n = 369)

	
	Head 
Coach
	Assistant
Coach

	1-5 years
	107
	106

	6 + years
	134
	22

	Tenure as a College Coach (n = 360)
	

	1-5 years
	50
	87

	6 + years
	186
	37

	Notes: Some participants did not report either their tenure or coaching level. 




	
Table 3. Descriptive Statistics of Athletic Department Trust Factors

	Variable
	Mean
	Standard 
Deviation
	Range
	Minimum
	Maximum

	Coaching Staff’s Trust in Coaching Staff
	4.4742
	.62765
	3.11
	2.78
	5.89

	Coaching Staff’s Trust in the Athletic Director
	4.4806
	.78928
	3.93
	1.64
	5.57

	Coaching Staff’s Trust in Student-Athletes
	4.5020
	.44358
	2.05
	3.25
	5.30




Table 4 Factor Analysis of the Athletic Department Trust Scale 
	Item
	Factor Loadings

	Trust in Athletic Director (TAD)
	

	The coaching staff in our department can rely on the A.D.
	.886

	The A.D. in our department is unresponsive to the coaching staff’s concerns
	.880

	The coaching staff in our department has faith in the integrity of the A.D.
	.875

	The coaching staff in our department trust their A.D.
	.873

	The A.D. in our department typically acts with the best interest of the coaching staff in mind
	.845

	The A.D. in our department is competent in performing his or her job
	.845

	The A.D. openly shares information with the coaching staff
	.828

	The coaching staff in our department is suspicious of most of the A.D.’s actions
	.814

	The A.D. in our department keeps his or her word
	.812

	The A.D. in our department does not show concern for the coaching staff
	.793

	The A.D. doesn’t tell the coaching staff what is really going on
	.776

	Alpha Coefficient
	.966

	Eigenvalues
	8.209

	Cumulative % of the Variance
	29.32

	Trust in Coaching Staff (TCS)
	

	The coaching staff in our department believes in each other
	.854

	The coaching staff in our department typically looks out for each other
	.843

	Even in difficult situations, the coaching staff in our department can depend upon each other
	.826

	The coaching staff in our department trusts each other
	.825

	The coaching staff in our department is open with each other
	.821

	When the coaching staff in our department tells you something you can believe what they say
	.792

	The coaching staff in our department is suspicious of each other 
	.768

	The coaching staff in our department has faith in the integrity of their colleagues
	.733

	The coaching staff in our department is not competent in their coaching abilities
	.459

	Alpha Coefficient
	.944

	Eigenvalues
	6.285

	Cumulative % of the Variance
	51.76

	Trust in Student-Athlete (TSA)
	

	Student-athletes in our department can be counted on to do their work
	.789

	Student-athletes in our department are reliable
	.774

	The coaching staff in our department trusts their student-athletes
	.716

	The coaching staff in our department believes what student-athletes say
	.690

	The student-athletes in our department have to be closely supervised
	.669

	Student-athletes in our department are secretive
	.655

	The coaching staff in our department believes student-athletes are competent in their ability to learn new skills
	.632

	Student-athletes in our department are caring towards one another
	.586

	Alpha Coefficient
	.864

	Eigenvalues
	4.303

	Cumulative % of the Variance
	67.13




	Table 5 ADTS Intercorrelations and Alpha Coefficients of Reliability

	
	Coaches’ Trust in Coaching Staff
	Coaches’ Trust in Athletic Director
	Coaches’ Trust in Student-Athlete

	Coaching Staff’s Trust in Coaching Staff
	(.944)
	.598**
	.432**

	Coaching Staff’s Trust in Athletic Director
	
	(.966)
	.246

	Coaches’ Trust in Student-Athletes
	
	
	(.864)

	**. Correlation is significant at the 0.01 level (2-tailed).
Alpha coefficients of reliability for the factors are displayed in parentheses. 


				
	
Table 6 Mean and Standard Deviations for Years as a College Coach on Trust Subscales

	
	Coaches’ Trust in Coaching Staff
	Coaches’ Trust in Athletic Director
	Coaches’ Trust in Student-Athlete

	
	M
	SD
	M
	SD
	M
	SD

	1-5 years 
	4.55
	0.91
	4.66
	0.99
	4.59
	0.64

	6+ years 
	4.44
	0.94
	4.38
	1.24
	4.58
	0.67

	F-score
	0.954 
	4.211 
	.008

	p-value
	.329
	.041
	.930















	




Table 7 Mean and Standard Deviations for Years Coaching at Institution on Trust Subscales

	
	Coaches’ Trust in Coaching Staff
	Coaches’ Trust in Athletic Director
	Coaches’ Trust in Student-Athlete

	
	M
	SD
	M
	SD
	M
	SD

	1-5 years 
	4.48
	0.92
	4.58
	1.08
	4.53
	0.68

	6+ years 
	4.47
	0.95
	4.31
	1.25
	4.63
	0.62

	F-score
	0.15 
	4.132
	1.704 

	p-value
	.904
	.043 
	.193 



	
[bookmark: _GoBack]Table 8 Mean and Standard Deviations for Coaching Classification on Trust Subscales

	

	
	Coaches’ Trust in Coaching Staff
	Coaches’ Trust in Athletic Director
	Coaches’ Trust in Student-Athlete

	
	M
	SD
	M
	SD
	M
	SD

	Head Coach 
	4.52
	0.89
	4.41
	1.23
	4.58
	0.65

	Assistant Coach 
	4.37
	0.99
	4.57
	1.00
	4.57
	0.67

	F-score
	1.787
	1.189
	.021

	p-value
	.182
	.267
	.884

	
	
	
	



