Headhunters on the Campus

the recruiters are out in force in the annual

search for the best colleges have to offer

N COLLEGE ilnd university L."]li‘l}\('\

throughout the country, an inten

sive search 1s under way, and the

University of Oklahoma is right in the
midst of the activity.

The Hh)l.‘gl of this search s the _'.:I.h!l!,ll

ing class of 1963; the participants are re

cruiters from business, industry, govern

ment and schools, cach with a quota to fill
and job specifications to satisfy. With more
\]m'in]iznl |n|"« available than SPec 1alists 1o
fill them, the recruiter’s job isn’t getting

any easier—or as one veteran of the search

explains, “We're looking more to find less.
The problem is as old as business itself. You
can always iind @ man for the job: finding
the man is a different matter.

Playing the middle man in this matching

process is the University's office employ

ment services. | he office does not attempt to

get a Sooner graduate a job. Rather the
h

placement advisers attempt to give the

I_:I'.Ulli\i[i' opportunities to win a position

for himself. Their efforts have met with a

great deal ol success

| ndustrial en

lovers and 63 school systems conducted

ames ol its 1,200 registrants o inguaring

employers nearly 14,000 times, both in per

son and by mail. Ninety-six per cent ol

those registering with the office were placed

in jobs. So far in 1962-63 the number of in
terviews and inquiries is running considera

bly ahead of last year. In the month of

February alone 92 employers visited the

in February, 1962

Of course graduates in some fields are

campus compared to 77

casier to place than others. Employment
Director Leonard D). Harper verihies that
the emphasis is still th !
rapidly panding 1S 4
a tremendous I
nically trained But the demand

nigh tor accountants and

15 also parti ular
management trainees, as well as for chem-
ists, physicists, mathematicians and engi-
neers. Advanced degrees are much more
important, especially in scientific fields.
While Harper's office handles most of
the organized placement work on the cam-
pus, it is not the only source of jobs for
Sooner graduates. Many graduates who
never register with employment services
secure jobs through their own efforts—per
sonal contacts, former employers, alumni,
etc, Some employers go dircct!y 1w the
department involved, making inquiries
through department chairmen or profes-
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Union. This partal decentralization is a
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to conduct separate interviews lor engl
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rather than one man to interview all three

Some emplovers, on the other hand, prefer
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where student records and professors are
more readily available for reference

many problems
mure SCTHOUS [‘Il| in T:]'nli'”__' a4 convenient

plac e emplovees. Most

to talk to prospectiy
of them are professional interviewers with
many yecars ol ('\I“ rncncc in "1'/”1:,: “P JP
plicants. Although few can offer a prospect
a ]0|1 on the spot, they must be able to de
termine n a 20-minute interview whether
the applicant satisfies the basic require-
ments to merit further investigation, such
as a visit to the company headquarters.

Not only must the recruiter find men
who can do the job, but he must also find
the type of men who will sausfy the per-
sonal preferences and prejudices of the com-
pany supervisors for whom they will even-
tually work. “I'm just a headhunter,” a re-
cruiter for a major oil company admits,
“but I have to come back with the kind of
heads the departments want.” This task is
becoming more and more difficult.




—_—

One recruiter interviewing at O.U. this
year confided that he had 230 vacancies to
fill—50 engineers, 150 research technicians
and 30 business graduates, He termed his
task almost impossible, Commissioned to
find 12 petroleum engincers, he felt he
would be lucky to hire three of the caliber
his company desires since demand will so
far exceed supply in this field this year.

Of course many factors complicate the
final decision on employing a new college
graduate, Some recruiters make a point of
l.i':i-un; to the wife of a young man they
Are ':'ll"llj.’ Ting I}l‘('\ ‘\h(' ”'I”Ill I'I'I‘l\]l]l‘._::
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The civil s rvice interviewer must spend
much of his efforts in acquainting prospes
tive graduates with the recently improved
cvil service benefits and in conving ing

ThtH! 1}-.|r u'ra!]r government iplovment

may not b competitive with industry in
starting salaries, it is competiti in the
over-all career situation.

An interviewer for airline host s feel
his major obstacle is in overs
pression that these are strict
and in finding the maturit
cants that his company seck

The oil company repr

plains that business educatio
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Constant reminders to all students interested in scheduling interviews for job placements

are posted on a clipboard.covered wall of 0.1

prace with Ilu nu'\]mtliz.lliun of business
l‘rlK‘lIl]r{"\. 1.C, \I'“]I‘l“t'f\. .“ll] I\(' cannot
find business graduates with adequate
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he interviews, on the other hand, have
strong |n.|t|| and science [\rl'I‘.ir.iliHn but
litle preparation in dealing with people,
with their greatest weakness in the abiliry
o express !h(m\r-'!\u". either orally or in
writing.

The professional recruiters are not alone
in fitting the applicants to the jobs, how
ever. The employment services office must
do more than keep books in this matching
game. Director Harper, who also super
vises part-time student employment and
University staff employment below the ad

}:.1&

.

ministrative and professional
some able assistance in the placement phase
of his job.

In charge of the business and industnal
placement office is Mrs. Virginia Farmer,
ffa. who moved to that desk from teacher
w-ment this year. A sympathetic, favor-

type of person, Mrs. Farmer is a
whose major concern is seeing that

s business and industrial placement office.

students have an Hmmrlllllﬂ} Lo III'{'WI‘II
themselves to employers in the best possi
ble light. To better advise the hard-to-place
graduates, Mrs. Farmer has even gone back
to school herself with a course in educa-
tional Psve hn]u;_'\ ll'l‘l{'{l’.'ll on Hx‘.l!itll‘l;ll
information.

Traditional placement problems have
been the social science majors who do not
wish to teach. This situation is improving,
however, since most sales departments are
interested in majors in any helds. A large
Fort Worth department store, for instance,
is showing a preference for applicants with
a broad, liberal arts background.

More difficult to place are the students
who have the wrong major for the occupa-
tion they prefer. '['ht'_\' have trouble secur-
ing interviews in the field they favor be-
cause they do not fit the registration quali-
fications set by the employers. Mrs. Farmer
can only attempt to persuade the recruiters
to allow the “special cases” to register for
interviews.

n the other side Mrs. Farmer often has

Continued on Page 23
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« major departments
of the College of Business Administration
—accounting, economics, business manage-
ment, finance, marketing and statistics.

“The presence of professional people in

Scholar-Athletes

Continued from Page 12

wrestling champion and recent winner of
the Big Eight twurnament’s outstanding
wrestler award, led the wrestlers in grades
and again made the dean’s honor roll. Cen-
ter Harvey Chaffin was high grade point
for Coach Bob Stevens' basketball
team with a 3.20 average.

man

First baseman Don Finkenbinder and
pitcher Doyle Tunnell led the basehall
squad with honor roll caliber grade aver-
,I;_"l“»

The track team, last year's Big Eight
outdoor champions, consistently brings in
high grade averages and now has thirteen
men with B averages or better. Noteworthy
scholastic performances came from shot-
putter Mike Miers, 3.80 in history; hurdler
Steve Morelock, 3.29 in journalism: middle
distance runner Walt Mizell, 3.19 in gov-
ernment, and co-captain Dick Neff, 3.0 in
engineering physics.

Combining athletics and academics is an
exemplary fashion is nothing new. Just go
down the list of Sooner
celled on the playing field as well as in the
classroom. To name a very few, they are
men like former basketball stars William F.
Martin, "38bus, secretary-treasurer of Phil-
lips Petroleum, and Victor Holt Jr., "28bus,
vice president of Goodyear Tire and Rub
ber; trackman Dillon Anderson, "28bus,
prominent Houston attorney; footballer
Hal L. Muldrow Jr., "27bs, former 45th di-
vision commander and now state senator;
polo player Marion W. Hefley, 27eng, a
chicf engineer with the state highway de-
partment; tennis stalwarts |. Claude Mon-
net, "20ba, "22Law, and Paul G. Darrough
Sr., "13ba, '15Law, both Oklahoma City at-
torneys, and the late geologist Pollok
(Polly) Wallace, "27ba, '35ms, who carned

alumni who ex-

his letters in football and wrestling and a
Phi Beta Kappa key.
These Sooners must have brol o the

“big, dumb athlete” mold years 1. —when
Dﬂﬂewm

thdnﬂtnhﬂepeopkmﬂ:
expenennc ‘making contributions
to the discussion. Since my class is small
(10 students), it can be conducted in semi-
nar style, where everyone can talk freely.”
James M. Murphy, professor of finance,
has 60 students in his section, but he is still
keenly aware of the presence of career men
in the classroom. “There are several geolo-
gists and engineers in my class. As a whole,
students in the class have had more un-
dergraduate training in mathematics than
the average group. The diversity of back-
grounds makes the class more interesting.”
Professor of business communications A.
L. Cosgrove, who teaches advanced report
writing, explains, “The part-time students
can associate what they learn in class with
their daily experiences in the business
world, Because the material is so meaning-
ful to them, they are apt to be very atten-
tive. On the other hand, full-time students
are in a position to see the same instruc-
tional material from a broader perspective,
since they are planning for the future rather
than the present.”
The evening program was instituted in
1961, after a period of intensive study by

But even while establishing the MBA
program to meet the needs of professional
management people, the business college
has been quick to point out that graduate
schooling does not assure administrative
competence, just as business employment
itself does not necessarily result in personal
development and preparation for executive
leadership.

“It is apparent, however,” Associate
Dean Childress contends, “that through
business study a qualified college or uni-
versity graduate can become more knowl-
edgeable in the disciplines underlying busi-
ness operations and considerably more skill-
ful in facing complex administrative situa-
tions and making decisions about them. He
has genuinely more understanding of both
the internal, human and social environment
of the business firm and the economic, po-
litical and international forces shaping the
external environment in which it must
operate.”

The Headhunters on the Campus

Continued from Page 9
difficulty finding applicants for “problem
jobs"—such as a recent inquiry for a busi-
ness manager for the state mental hospital
at Taft. The applicant had to be a Negro
with a business degree.

Mrs. Barbara Ballentine, who is in charge
of teacher placement, finds a similar prob-
lem in finding teachers who wish to inter-
view for teaching positions on Indian reser-
vations in Arizona and New Mexico. The
teacher employment situation in general is
a very good one for the graduates. In some
fields—home economics, women's physical
education, library science—the teachers can
pretty well have their pick of jobs, and only
social science teachers scem plentiful.

Engineers also have a wide choice. Dr.
William E. Carson, dean emeritus of the
Lullcgc of Engineering and director of en-
gmcrrmg placement, reports that this year’s
engineering graduate will be able to choose
from six or seven job offers. The demand
‘or accountants is second only to that for

engincers. Geologists, alternately sought
after and ignored as petroleum industry
fluctuates, are once again being courted by
the il companies,

It seems unlikely that supply and de-
mand in employment will ever come out
even. Business, industry and government
will continue the endless search for quality
in the right quantity, and the institutions
that do the best job of keeping pace educa-
tionally with the employers’ needs will also
do the best job of placing their graduates.
But part of the responsibility for seeing
that the colleges and universities keep pace
will rest even more heavily with the em-
ployers themselves. Many of them recog-
nize this fact.

“Too often business and industry ignore
the colleges,” a representative of a large in-
dustry contends. “We don't care what they
are doing or what they need unti! we need
something from them—then we can't un-
derstand why the oullegu can't give us
exactly what we want.”
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